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ARTICLE 1
PREAMBLE AND DURATION
1.1 Parties to the Agreement
This is an agreement between the Mexico Academy and Central School Dist~ct by its Board of
Education (herein called, respectively, the "District" and the "Board") and the CSEA Local 1000,
AFSCME/AFL-CIO (herein called the "Association".) The Agreement is entered into under the
provisions of Chapter 392 of the Laws of 1967, as amended (the Public Employees Fair
Employment Act.)
1.2 Duration of Agreement
This Agreement shall become effective as of July 1, 2002 and shall terminate on June 30, 2006.
ARTICLE 2
RECOGNITION AND APPLICATION
2.1 Recognition and Unit Definition
The Board recognizes the Association as the exclusive negotiating agent in the following
negotiating unit: All employees of the District, who are employed on a ten (10) month per year
or more basis, and who are regularly scheduled for at least ten (10) hours per week of work or
more, and who are regularly employed in one of the following job classifications:
Head Custodian
Custodian in Charge
Custodian
Custodial Worker
Cleaner
Maintenance Worker
Bus Driver
Automotive Mechanic
Asst. Supervisor of Mechanics
Asst. Supervisor of Bldg. and Grounds
Driver Mechanic
Cook Manager
Cook
School Monitors
Station Wagon Chauffeurs
Grounds Worker
Food Service Helper
Messenger
Receiving Clerk
Clerk or Typist - 10 months
Property Guard
Auto Mechanic Helper
Permanent Substitute Bus Driver
Teacher Aides
Local Area Network Technician
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ARTICLE 2 (continued)
2.2 Application of A2reement
This Agreement shall apply to the terms and conditions of employment of the personnel within
the negotiating unit defined in Section 2.1. This Agreement shall not apply to persons employed
as a substitute, temporary or casual basis, or to persons who are not within the unit defined in
Section 2.1.
2.3 Successors and Assi2ns
This Agreement shall be binding upon the parties hereto and to their successors and assigns,
including any other employee organization with whom the employees covered by this Agreement
may become affiliated. .
ARTICLE 3
RIGHTS OF PARTIES
3.1 Association Ri2hts
During the term of this Agreement, the Association shall have the following rights:
A. to exclusively represent the employees in the unit in negotiations regarding wages, hours,
and terms and conditions -ofemployment;
B. to represent employees in the settlement of grievances;
C. to membership dues deduction as specified in Article 5, upon presentation of dues
deduction authorization cards signed by individual employees; and
D. to unchallenged representation status for the maximum time allowed by law. Should a
challenge to representation occur, the Taylor Act procedures will be followed.
E. The Association and its designated agents shall have the sole and exclusive rights to
access to members of the bargaining unit to administer this agreement and to explain
Civil Service Employees' Association-sponsored benefits and programs.
The Mexico Academy and Central School District agrees that no other representative or
organization offering benefits or programs similar to those offered or sponsored by the
Civil Service Employees' Association, Inc. shall be provided access to bargaining unit
employees. The employer further agrees that it will not permit any other organization or
union to hold meetings for the purpose of discussing terms and conditions of
employment, or be provided meeting space or property or premises owned or occupied by
the Mexico Academy and Central School District.
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ARTICLE 3, Sect. 3.1 (continued)
F. On the effective date of this Agreement, the Mexico Academy & Central School District
shall supply to the Unit President a list of all employees in the bargaining unit showing
the employee's full name, work location, membership status and first date of employment.
The District shall supply to the Unit President, on a quarterly basis, the name, work
location and date of hire of all new employees.
3.2 Board Rights
Except as expressly abridged, deleted or modified by a specific term of this Agreement, the
Board shall retain all rights, powers and discretionary authority granted by Law or otherwise
residing in the Board as an employer.
ARTICLE 4
OBLIGATIONS OF THE PARTIES
4.1 Obligations of the Association
The Association and the employee,s agree that during the term of this agreement there shall be no
strikes, slowdowns, refusals to work, or other action which is designed to interfere with, or has
the effect of interfering with the normal' operations of the District or the schools; nor shall the
Association cause, instigate, encourage or condone any such action.
4.2 Oblh~ations of the District
During the period of unchallenged representation status, the District agrees that it will not
negotiate with any other organization representing or claiming to represent employees within the
negotiating unit covered by this Agreement.
ARTICLE 5
CHECK-OFF OF DUES
5.1 Dues Deduction
The Civil Service Employees' Association, Inc. shall have exclusive rights to payroll deductions
of dues and Association-sponsored insurance and benefit program premiums for employees
covered by this agreement. Such dues and premiums shall be remitted to the Civil Service
Employees' Association, Inc., Capitol Station, P. O. Box 7125, Albany, NY 12224 on a payroll
basis.
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ARTICLE 5 (continued)
5.2 Other Deductions
Separate deductions will be made for membership dues, fees, Group Life, Accident and Sickness
and Supplemental Life insurances and shall be reflected separately on the employee's paycheck
stub. An alphabetical listing of deductions should be sent to CSEA each pay period reflecting
the employees' names, social security numbers and dollar amounts deducted for dues, and for
each insurance program.
Separate checks covering the paYroll deductions are to be submitted with the deduction
information and made payable as follows:
A. Membership. Dues/payable to CSEA, Inc.
B. Group Life Insurance/payable to Jardine Emmett & Chandler, Inc.
C. Accident & Sickness Insurance/payable to Jardine Emmett & Chandler, Inc.
D. Supplemental Life Insurance/payable to Jardine Emmett & Chandler, Inc.
ARTICLE 6
PROBATIONARY EMPLOYEES
Each new employee, or in the case of a break in continuous service, each rehired employee, shall
be on probation for a period of twenty-six (26) weeks, during which time he/she may be
discharged at the sole discretion of the District and,shall not have recourse to the grievance
procedure of this Agreement. On successful completion of the probationary period, seniority
shall run from date of hire, or rehire, whichever is later.
Current employees who have achieved permanent status that are appoint~d to a new job title shall
be on proQation for a period of thirteen (13) weeks. _
An employee with permanent status that takes a new position in a related title will have the right
to be restored to his or her former permanent position, according to Civil Service rules, should
his or her conduct in the new position be deemed unsatisfactory.
ARTICLE 7
EMPLOYEE RIGHTS
1. Any unit employee, other than a probationary employee, shall have the right to pursue any
disciplinary action in accordance with the grievance procedure of this Agreement if it
constitutes an unjust exercise of administration rights.
2. If a conference with a supervisor is to be of a disciplinary or dismissal nature, an employee
shall have the right to have two (2) representatives of his/her own choosing present at any
such conference. .
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ARTICLE 8
ASSOCIATION BULLETIN BOARD
8.1 Designated Areas
The Association will have access to bulletin boards in the following areas:
Palermo
High School
Elementary
Bus Garage
New Haven
Fravor Road
entrance to storeroom
custodian's room
connecting hall between storeroom and cafeteria
main bulletin board and receiving area
kitchen
cafeteria area
8.2 Subject Matter
It is understood that the content of the notices posted shall not be derogatory or controversial and
will be limited to legitimate Association business. .
8.3 Use of School Facilities
The Board agrees that the facilities of the school shall be available for local Association meetings
when such use does not interfere with any schedul~d events or involve any cost to the District.
Any employee scheduled to work at the time of the meeting shall be allowed to leave his work
location to attend the meeting provided that school personnel will not be released in excess of six
(6) hours per school year for such meetings. Applications for the use of the facilities shall be
made in accordance with established procedures. . . .
ARTICLE 9
ABSENCES-SUBSTITUTES
Temporary absences of regularly employed persons will be covered by qualified substitutes when
deemed necessary by the Superintendent. Substitutes mayor may not be Civil Service qualified
depending upon the availability.
ARTICLE 10
TAX-SHELTERED ANNUITIES AND PAYROLL DEDUCTIONS
10.1 Annuities
All unit members shall be entitled to participate, by individual election, in the tax-sheltered
annuity plan of their choice. It is understood that the Board will summarize a paYroll with one
check and remit. it to a disbursing agent for their disbursement to the annuitant's respective
company.
10.2 Savings Deductions
The Superintendent, if he deems administratively practicable, shall make available to employees
within this unit automatic paYroll deductions for savings, savings bonds, or Christmas Clubs. It
is understood that such deductions will be made only if possible without cost or expense to the
District and upon such conditions as the Superintendent may set.
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ARTICLE 11
INSURANCE
11.1 Insurance Plan and Premium Payment
A. For those eligible employees as described in the recognition clause, the District shall
provide Life Insurance ($5,000.00 per employee) and Accidental Death Dismemberment,
and Disability Income Benefits plans at benefit levels no less than those in effect during
the 1976-77 school year except that the Disability Income Benefit Plan shall be as
follows:
1.
2.
3.
Monthly maximum income earnings: 60%
Length of benefit: age 65
Maximum monthly benefit: $3,000
B. Basic Health Insurance
1. The Basic Health Insurance program in effect will be Central New York Health
Insurance Trust (or equivalent plan thereto) with the $2,000,000 lifetime master
medical limit and the 20% (after meeting annual deductible) prescription drug
card.
2. The premium contribution for members of this plan shall be $10 per month for
those who elect individual coverage and $20 per month for those who elect family
coverage. All employee contributions shall be made through a pre-tax' flexible
spending (IRS-125) plan. . .
11.2 Inactive Employees
The District will cease making premium contributions on behalf of employees (other than those
off on accrued sick leave or who are on leave under the FMLA) who are off the active paYroll for
thirty (30) consecutive school days or more. Subject to the tenns and conditions of the policy,
such employees may continue their coverage by assuming the full cost of their applicable
premIum.
11.3 Chao2e of Insurance
The insurance coverage and/or carrier may be changed during the tenn of this Agreement by the
written notice to the Association. However, any new carrier must provide a comparable level of
benefits. It is further agreed that if, during the tenn of the Agreement, the Board extends general
benefit improvements in the present Group Insurance Plan for certified teachers under their
collective bargaining contract with the District, the same improvements will be extended on a
comparable basis to employees covered by the Group Insurance Plan under this Agreement.
11.4 Dental Insurance
. .
The District will contribute 100% of the cost of the individual employee's Blue Cross/Blue
Shield Prime Blue Dental Plan (or equivalent plan thereto) including the orthodontia rider.
Retirees may retain coverage in the dental insurance program at their own expense.
ARTICLE 11 (continued)
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11.5 Optional Payment in Lieu of District Covera2e
Employees who have health insurance coverage through hislher spouse and elect to opt out of the
District's health insurance plan will receive a one-time payment equal to 1/3 of one year's annual
cost of the premium for the plan in which the employee was enrolled. The employee shall not be
able to join the plan for three years unless there is a death, divorce, or loss of insurance coverage
by the spouse in which case the employee can re-enrol.l without loss of penalty. If the employee
elects to rejoin for any other reason, the employee must reimburse the District for the opt-out
stipend, previously paid. This provision is renewable each three (3) year period when the
employee shall be eligible for another opt-out bonus payment of 1/3 of one year's annual
premium payment.
11.6 Eli2ibility
The insurance benefit contained in the Article shall be available only to full-time employees, as
defined in Section 20.1 and further, only to full-time employees who actually enroll in the
program.
11.7 Station Wa20n Chauffeurs
Station Wagon Chauffeurs and School Bus Monitors will be eligible to receive Health Insurance
Benefits equal to other eligible employees in the. Unit. Station Wagon Chauffeurs and School
Bus Monitors eligibility for Health Insurance Benefits will be based on employment of the
average of 165 days (33 weeks) and an average of twenty (20) hours per week worked in the year
preceding the receipt of the benefits.' .
A newly hired Station Wagon Chauffeur or School Bus Monitor must actually work an average
of twenty (20) hours a week and a total of 80 days (16 weeks) prior to the beginning of the
school year in which the benefits are to be received.
ARTICLE 12
RETIREMENT BENEFITS
12.1 Retirement
All classifi'ed employees in the negotiating unit shall continue to receive one-fiftieth (l/50th)
non-contributory retirement benefit Retirement Section 75i. It is understood that it is the
responsibility of the employees themselves to become enrolled in the Plan, and the District's
liability under this Article is limited to paying the costs as billed by the State Retirement System.
12.2 Unused Sick Leave
An employee who retires under the provisions of the State Retirement Program or the Social
Security System may use hislher unused sick days (up to the maximum allowable under 17.1)
under ONE of the following options: .
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ARTICLE 12.2 (continued)
A. Option 1 ~Cash-Out
Upon retiring, an employee may receive a cash payment equal to $40 multiplied by the
number of his/her unused sick days remaining at the time of retirement. This cash option
is in place of receiving health insurance.
B. Option 2 - Insurance Continuation with Sick Days
Upon retiring, an employee may secure continuation of the Group Insurance Plan
coverage in which the employee was enrolled, as described in Article 11.2, by converting
his/her unused sick days remaining at the time of retirement into a dollar amount at the
rate of $85 per day. That amount will be held in the employee's name and used to pay the
full premiums of the Group Insurance Plan until that amount is exhausted.
In accordance with current practice (per board policy), the retired member or surviving
spouse/dependent may continue Group Insurance Plan coverage after that amount is
exhausted by paying the full group rate premium themselves.
C. Option 3 - District Twenty (20) Year Employees
This option is available only to those employees who have completed twenty (20) years
or more of service to the District. These employees may opt to participate in a District
contribution plan for the payment of the Group Insurance Plan premiums. This plan
provides Group Insurance Plan coverage to the retiree with the District contributing sixty
percent (60%) and the retiree paying forty percent (40%) of the cost of the premiums for
the retiree's individual coverage or for the retiree's family coverage during the lifetime of
the retiree. The retiree's unused sick days, if any, would be converted as in section B
above and used to pay the retiree's share of the insurance until the amount is exhausted.
The retiree would then have to pay 40% of the premium in order to continue coverage.
ARTICLE 13
PREMIUM PAY
13.1 Overtime Pay
The School District agrees to pay time and one-half the employees' regular straight time rate for
hours worked in excess of the nonnal forty (40) hours in anyone week, provided the following
conditions are met:
A. The work involved must be Board of Education related; and
B. The work perfonned must be authorized by the Superintendent or designee.
Also, this' section shall not apply where an employee is driving a bus on extra trips and the
driving time results in the employee actually working beyond forty (40) hours in a week. The
employee shall receive only the nonnal driving rate for extra driving for all hours actually
worked beyond the forty (40) hours in a week.
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ARTICLE 13.1 (continued)
This section shall not apply where the employee is requested to be present during "Open House
events" and the employee will receive no remuneration for the hours so spent in greeting the
taxpaying public, not to exceed two (2) occasions per school year per employee.
13.2 Holiday Work
A. Employees who are regularly scheduled to work Monday through Friday:
Any paid holidays (as designated by Article 15) worked will be compensated at twice the
employee's normal per hour rate of pay. This shall not apply to work on designated
holidays that fall on a day in which school is in session.
Employees whose regular shifts do not include Sundays who are directed to work on a
Sunday will be compensated at twice their normal per hour rate of pay. .
B. Employees who are regularly scheduled to have Monday off:
When a holiday (as designated by Article 15) falls on a Monday, an employee who is
regularly scheduled to have Monday off will be given off the day before his or her
weekend would normally start as a substitute for the holiday. (Saturday for Tuesday
through Saturday schedules, Sunday for Wednesday through Sunday Schedules.)
Members who are regularly scheduled to work Sundays will work Tuesday through
Saturday the week before Easter Sunday.
On occasions when there are holidays (as designated by Article 15) on both Monday and
Tuesday, employees who are regularly scheduled to have Moriday and Tuesday off will
have the Sunday before and the Wednesday after as substitute holidays.
.
13.3 Emergency Call-In Pay
The employee will be guaranteed two (2) hours of overtime pay if he/she is called in to work on
an emergency basis after his/her normal work day.
13.4 Selection of Employees for Overtime Work
Employees desiring overtime work shall .make their requests known to their immediate
supervisor in their work categories. A list for the employees to sign for overtime shall be placed
on each bulletin board as outlined in Article 8, Sec. 8.1. Those employees desiring overtime
shall be placed on a list by seniority and overtime shall be awarded on a rotational basis. It is
understood that nothing in this Section will b~ construed as' requiring the District to perform
work on an overtime basis where other employees not on the list or not in the classification could
be utilized on a straight time basis. In the event of an error in assigning overtime according to
these principles, the District shall afford overtime opportunity to such employees as the need
may arise in the future.
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Article 13 (continued)
13.5 Clothing Allowance
A. The Assistant Supervisor of Buildings and Grounds, Custodians, Custodial Workers,
Cleaners, Messengers, LAN Technician and the Receiving Clerk will receive a $150
allowance per year for the purpose of purchasing work clothes to be worn on the job.
Cafeteria Workers will also receive the same $150 allowance. Transportation employee
will receive a $25 allowance. A new employee will become eligible for the allowance
upon completion of his or her probationary period.
Each division (Food Service, Transportation, Operations and Maintenance) will form a
committee to ~elect the clothing and vendor(s) that will be used in that division. Orders
will be placed through the District's purchasing process and payment made directly to
vendors.
The Labor Management committee will have final oversight over the decisions of the
committees.
B. The District will provide, at no cost to the employee, a mutually agreeable weekly
uniform service program for. the Assistant Supervisor of Mechanics, Automotive
Mechanics, Driver Mechanics, Maintenance Workers, and Grounds Workers.
ARTICLE 14
14.1 Building Custodian In Charge
The Mexico High School, Middle School, Mexico Elementary, Palermo Elementary and the New
Haven Elementary school buildings will have an appointed custodian who will be responsible for
the upkeep, cleanliness, maintenance, etc., of his/her respective building and will have direct
supervision over other custodial employees in that building. In the High School and the Middle.
School that person will be the Head Custodian. In the three elementary schools that person will
be the Custodian in Charge.
14.2 Building Inspection
The Mexico High School, Middle School, Mexico Elementary, Palermo Elementary and the New
Haven Elementary school buildings will have an appointed person who will be responsible for
inspecting his/her building to insure it is secure in all respects during "no school" days. "No
school" days are Saturdays, Sundays, and designated holidays. For the responsibility of "no
school" day building inspections there will be a stipend each year as follows:
High School and Middle School
Mexico Elementary
New Haven and Palermo Elementary
2002-03
$1850
$1750
$1550
2005-06
$2000
$1900
$1700
2003-04
$1900
$1800
$1600
2'004-05
$1950
$1850
$1650
Building security inspection duties will be first offered each year to the Head Custodian or
Custodian in Charge of each respective building. If that person chooses not to accept the
inspection duties, the position will be posted and assigJ:ledto another qualified employee for that
year. If no qualified person bids for the inspections duties, then the Head Custodian or the
Custodian in Charge of that building must accept the duties for that year.
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ARTICLE 14.2 (continued)
Each employee who is responsible for the "no school" days building inspection shall be relieved
of that duty for up to eight (8) days, of the employee's choice, per school year, without reduction
in the additional stipend as stated above. The employee shall give their supervisor two (2) weeks
advance notice. The District will compensate the employee assigned to do the building check on
each of these days
ARTICLE 15
PAID HOLIDAYS
15.1 Designated Holidays (To be adjusted annually) ,
A. The District will grant an eligible employee a day off with no pay deduction for the
following designated holidays which are celebrated, as determined by the school calendar
as such may be modified, on a week day (i.e., Monday through Friday):
New Year's Day
Martin L. King Day
Lincoln's Birthday
Memorial Day,
Labor Day
Thanksgiving Day
Friday after Thanksgiving
Washington's Birthday
Good Friday
Independence Day
Columbus Day
. Veterans' Day
Christmas Day and
Day Before Christmas
There shall be one additional holiday as designated on a general or personal basis by the
Superintendent.
'
B. For those of the above enumerated holidays that are not celebrated, as determined by the
school calendar, on a week day, the Board will designate some other day, or days, for
eligible employees to receive a day off with pay.
15.2 Eligibility
. .
To be eligible for holiday pay, an employee must be employed on a twelve-month, forty-hour
basis and have actually worked at least one (1) full day in the calendar week in which the holiday
is celebrated so long as their absence on the remaining days in the week involved was for
substantial and reasonable cause.
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ARTICLE 16
PAID VACATIONS
16.1 Paid Vacation
The Board of Education will provide the following paid vacation schedule for unit employees
who work on a twelve-month, forty-hour per week basis:
A. Up to 6 days vacation: on July 1 following the date of hire
B. 10 days vacation: for 2 - 7 completed years of continuous service
C. 15 days vacatio,n: for 8 - 15 completed years of continuous service
D. One additional day of vacation per year will be given for each completed year beyond
fifteen years. Maximum - 4 weeks vacation for 20 or more years of service.
During the first school year of employment, new employees will accrue vacation days at the rate
of one half (1/2) day per month. An employee will earn credit for the first month if he or she
works half or more of the workdays during that month. Vacation days earned in the first school
year of employment will be available for employee's use on July 1 following their date of hire.
On that date, July 1, for vacation eligibility purposes only, the new employee will be credited
with one full year of service. Thereafter, vacation days for all employees will be available for
their use on July 1 of each year, based on the number of completed years of employment up to
, July 1 of that year.
Vacations must be scheduled with the employee's immediate supervisor. The Board bolds the
right to determine vacation periods when and where obvious conflicts occur. The Board also
holds the right to limit vacation time during the two (2) week period in June preceding High
School graduation and during the calendar week preceding Labor Day to special circumstances
on a case-by-case basis.
16.3 Vacation Carryover
Vacations should normally be used within the appropriate year except that up to Five (5) days of
unused vacation will be automati~ally carried over into a new fiscal year. These carryover days
must be used up before the following January 1st or they will be forfeited.
12....
8
8
8
18
.
.18
18
18
18
18
18
18
18
18
.18
.
.18
18
.
.18
18
18
.18
..
..
..
.
..
..
..
.
.
.
.88
.
.88I.
ARTICLE 17
LEAVES OF ABSENCE
17.1 Sick Leave
All full-time employees will be entitled to 12 sick days per year for a 12-month position, 11 sick
days per year for an II-month position and 10 sick days per year for a 10-month position,
accumulating to 285 days. The basis for computing total sick days will be from current
employee sick day records. Effective July 1, 1984 sick leave will accumulate one (1) day per
month of service. A full-time employeCiis one who is employed for a 20-hour week for at least
10 months of the year. Full pay under this section shall be granted to an employee absent due to
personal illness.
All part-time hourly employees (as per Article 20.IA) and those hourly Station Wagon
Chauffeurs and School Bus Monitors who do not receive health insurance benefits, will be
entitled to three (3) sick days per y~ar. One sick day will become available for each employee's
use on September 1, Decemberl, and March 1 of each year. Full pay for an employee's normally
scheduled hours and pay rate will be granted for each of these days for an employee's personal
illness. The hourly value of these days will accumulate from year to year, and if an employee
moves to a position with different hours, the number of accumulated sick days will be prorated
accordingly. All other terms and conditions of sick leave shall apply to hourly employees.
Personal illness shall include illness or death of the employee's own father, mother, sister,
brother, husband, wife, son or daughter, step-son or daughter, grandparents, and respective in-
laws, or person occupying the position of parent. A doctor's certificate may be required by the
Board of Education as proof of any personal illness, to be invoked only in cases of obvious abuse
of sick leave. Employees shall be given a yearly report of the unused portion, if any, of their sick
time.
Use of leave for family illness shall be limited to three (3) days per occurrence. More days may
be granted by the Superintendent.
Any employee who is on sick leave with pay for five (5) consecutive days will submit, on the 6th
day, if the District requests, a statement frOI!lhis/her physician s~ating the cause of illness.
Sick Leave Bank
There shall be established a Sick Leave Bank available to all Unit Employees. The intention of
this Sick Leave Bank is to protect the members from financial burden due to serious illness or
injury. It is not intended to be a solution to the problem of exhaustion of a member's sick days.
(Note: For the provisions of this article, "Serious illness or injury" shall be defined as one which
is generally regarded as such by those in the medicalprofession.) .
This bank shall be administered by a committee consisting of two employees, appointed by the'
President of the Association, and two administrators, appointed by the Superintendent. This
committee shall review and pass upon applications to draw additional sick leave days from the
bank that are submitted by the members of the banle The decisions of this committee shall be
final, binding, and not subject to the Grievance Procedure set forth in this Agreement. In the
event that the committee cannot reach a decision, they shall confer with the Superintendent, who
shall cast the decisive vote based on all available information. Members drawing days from the
bank shall provide the committee with a doctor's statement on a monthly basis.
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ARTICLE 17.1 (continued)
Each member of the staff covered by this Agreement shall have the opportunity to elect to
participate in the Sick Leave Bank by filing a signed authorization statement no later than
October 1 of each year.
Each unit member who elects to participate in the Sick Leave Bank shall contribute two days of
accrued sick leave during their first year of participation. In subsequent years of participation, an
employee shall donate those days necessary to maintain the bank above the minimum of one day
for each bank member. New participants shall contribute two days initially to join.. If, during the
school year, the contribution from all other participants would not result in exceeding the
maximum of 200 days, each participating employee shall contribute one day. The number of
accumulated days in the Sick Leave Bank shall not exceed 200 days regardless of contributions
made by new participants.
A member will not withdraw days from the Bank until his own accumulated sick leave is
depleted. In any case, at least the first 30 days of serious illness or injury must be covered by the
person's own accumulated sick leave or absence without pay. .,.
Concurrently, with the submission of a written request for additional sick leave, the employee
shall provide the Sick Leave Bank Committee with a medical report setting forth the nature of
the illness or injury, the 'anticipated date of recovery and return to work, and the date of initial
incapacitation. In addition, the member shall supply a written report stating the number of
accumulated sick days they have remaining on the date the request is submitted, and the number
of additional sick days they are requesting. All such forms shall be submitted to the
Superintendent, who shall, within five (5) school days, call the Committee into session.
A member shall not be eligible to draw from the Bank unless he/she had at least 50% of his/her
potential accumulated sick leave available at the time of the occurrence of the illness or injury.
This restriction shall not apply to persons who had previously suffered a serious illness or injury,
or who used accrued sick leave for child-bearing purposes.
A member may request any' or all of the ninety (90) day maximum offered by the Bank per
illness or injury. Necessary additional days up to a total combined request of ninety (90) days
may be requested when the original request is for less than the full amount. An employee may
again draw days from the Bank for a different illness or injury. .
Persons withdrawing from the Bank or leaving the system must leave contributed days in the
Bank.
17.2 Maternity Leave
Maternity leave will be granted to a full-time employee for a period not to exceed two (2) years.
Employees will be required to give reasonable notice to the Board of Education, in writing, that a
maternity leave is requested--four (4) to five (5) months shall be considered reasonable notice.
Maternity leaves are to be considered as sick time. Sick pay will be paid for any days of absence
on a maternity leave in accordance with Article 17.1.
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ARTICLE 17 (continued)
17.3 Personal Leave
Personal days will be granted upon prior (at least two (2) days before, whenever possible)
notification to the employee's immediate supervisor. Three (3) personal days per year, with no
deduction from sick leave, will be given to each full-time employee at no loss of pay. All twelve
(12) month employees shall be entitled to a fourth (4th) personal day per year. Personal leave
which is not used by an employee during a school year will be credited to that employee's
accumulated sick leave account.
Personal leave may not be used to extend a vacation or holiday.
17.4 Jury Duty
Bargaining unit members shall be paid their regular rate of pay for each day of jury duty served.
This time will not be considered as a personal day. The daily fees provided to jurors may be
retained by the members in this bargaining unit.
17.5 CSEA Conventions
Five (5) full days of pay per year, depending upon the individuals involved, will be given the
CSEA representative of MACS for days spent as a representative at meetings or conferences of
importance to the Association. The employees must give at least five (5) days' notice to their
immediate supervisor before the absence.
17.6 Unpaid Leave
The Board of Education may permit an employee a one-year, or any part thereof, leave of
absence without pay if the employee has been employed for at least three full years with the
Board of Education. The employee must give reasonable notice that a leave is requested.
Prior to returning to work from an unpaid leave of absence, an employee shall arrange an
appointment with his/her immediate supervisor to discuss the position to which he/she. will be
assigned upon expiration of a leave.
17.7 Bereavement Leave
The district shall grant up to three (3) days per occurrence for death of an employee's own father,
mother, sister, brother, husband, wife, son or daughter, step-son or daughter, grandmother,
grandfather, grandchildren or for the death of the respective in-laws. These days will be paid at
the employee's full regular pay and will not be deducted from t~e employee's sick or personal
days. Bereavement days as defined above will be available to all employees that meet the criteria
set forth in Article 2.1 - Recognition.
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ARTICLE 18
SALARY SCHEDULE
The general wage schedule is set forth in Schedule A of Appendix A. For all classifications
except for School Monitors, Teacher Aides, Cooks, Bus Drivers hired after 1990 and Permanent
Substitute Bus Drivers (see below), effective July 1, 2002, wages will be improved by a dollar
amount equal to 4% for the school year 2002-03.
. Effective July 1, 2002, School Monitors, Teacher Aides and Cooks will move to the
. starting salary for 2002-03 on the ScheduleA of Appendix A, plus longevity stipends, if
any.
. Effective July 1, 2002, all currently employed bus drivers (as of July 1, 2002) hired after
1990 shall receive a dollar amount equal to a 4% increase plus $1000 for the school year
2002-03.
. Effective July 1, 2002, all currently employed permanent substitute bus drivers (as of July
1, 2002) shall receive a dollar amount equal to a 4% increase plus $750 for the school
year 2002-03.
For all classifications, effective July 1, 2003, wages will be improved by a dollar amount equal to
4% for each job classification. Effective July 1, 2004, wages will be improved by a dollar
amount equal to 4% for each job classification. Effective July 1, 2005, wages will be improved
by a dollar amount equal to 4% for each job classification.
ARTICLE 19
GRIEVANCE AND ARBITRATION PROCEDURE
19.1 Definition of Grievance
A grievance shall be defined as a claim that the District violated an express term of this
Agreement.
19.2 Procedure
A grievance may be raised by the Association or by an employee within the negotiating unit
covered by this Agreement. .Once raised, the grievance will be resolved by the following
procedure.
Step 1 Informal Stage
The grievance shall be first orally discussed between the grievant and tp.e
grievant's immediate supervisor. The grievant may also discuss the matter
with the Superintendent or his designee.
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ARTICLE 19, Sect. 19.2 (continued)
Step 2 Formal Stage
A grievance which is not resolved in Step 1 shall be submitted in writing
to the Superintendent or his designee. The written grievance must be
signed by the grievant, must set forth the specific claim being made,
together with a statement of. facts surrounding the grievance and must be
receiyed by the Superintendent within fourteen (14) calendar days of the
act, event or occurrence giving rise to the grievance. Within fourteen (14)
calendar days after the submission of the written grievance, there shall be
a meeting between four (4) representatives designated by the
Superintendent, and up to four (4) representatives designated by the
Association for the purpose of resolving the grievance.
Step 3 Appeal Stage
If the grievance remains unresolved after the Step 2 meeting, the
Association may appeal the grievance in writing to the Board within two
weeks after the Step 2 meeting. The Board shall render a final "decision
within two weeks after receiving the appeal with, or without, a hearing as
it may deem advisable.
Step 4 Arbitration Stage
If the grievance remains unresolved after the Step 3 decision and if the
grievance involves an alleged violation by the District of an express"
provision of this Agreement, the Association may submit the grievance in
writing to the American Arbitration Association (copy to the
Superintendent) for arbitration of the grievance in accordance with its
voluntary Labor Arbitration Rules.
19.3 Decision and Expenses
The decision of the arbitrator shall be submitted to the Board and the Association within thirty
(30) days after the Hearing and, subject to Law, shall be final and binding, provided that the
arbitrator shall not usurp the proper exercise of the Board's rights and discretion under Law and
this Agreement. The fees and expense of the arbitrator shall be shared equally by the District and
the Association.
19.4 Powers of the Arbitrator
The arbitrator shall have no power to add to, subtract from, or change, any of the provisions of
this Agreement; nor to render any decision which conflicts with a law, regulation, directive, or
other obligation binding upon the District; nor to imply any obligation which is not specifically
set forth in this Agreement. Awards may not be retroactive beyond one week prior to"the service
of the Step 2 written grievance upon the District. .
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ARTICLE 19 (continued)
19.5 Time Limits
If a written copy of the grievance was not served on the District within four (4) weeks of the act,
occurrence, or event giving rise to the grievance, or if the grievance was not submitted in writing
to the American Arbitration Association within sixty (60) calendar days after the date of the Step
2 service of the written grievance, the grievance will be deemed waived and there shall be no
right to arbitration. The time limits set forth in this Section may be extended only upon the
written consent of both parties. Should the Board not adhere to the time limits set forth in
Section 19.2, the Association may proceed to the following Step.
19.6 General Principles
The presentation of grievances by an employee in accordance with these procedures shall be free
from coercion or reprisals.
ARTICLE 20
MISCELLANEOUS
20.1 General
A. The following rule applies when distinguishing between a part-time and full-time
employee:
Part-Time - works less than 20 hours a week
Full-Time - works 20 or more hours per week on a 10, or more, month basis
B. When considering applicants for ajob opening, partiality will not be shown between male
'and female applicants.
c. Those bus drivers, permanent substitute bus drivers, driver mechanics, automotive,
mechanics, and assistant supervisors of mechanics who choose to sign up, will be given
preference for late, special, or extra trips. For purposes of this article, Late shall refer to
the 5:15 activity run; Special shall refer to a trip that departs from school or requires a
driver to be driving between the hours of 2:00 PM and 4:00 PM on a day when school is
in regular session; and Extra shall refer to all other athletic, field, educational or
extracurricular trips. Special and extra trips will be assigned at the discretion of the
Supervisor on a rotational basis and as near as possible on an equal-time basis. It is
understood that for certain trips, such as, but not limited to, where more than four buses
go on a trip, or the trip is more than 100 miles one way, the District may, at its discretion,
assign a mechanic( s) out of the normal rotation. It is the intent of the District that over
the course of the year the extra driving assignments for the mechanics shall still be on, as
near as possible, an equal-time basis with the other drivers. It is understood that when a
special trip interferes with the regular daily routine, a driver's regular run assignment
has precedence over the special trip. Generally mechanics will be assigned to the special
trips. If mechanics are not available for these special trips, eligible drivers shall be
accorded the opportunity to drive. If no eligible drivers are available, substitute drivers
may be used.
Trip hours will be equalized over the year as ,much as possible among all drivers.
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ARTICLE 20, Sect. 20.1 (continued)
When a new employee is added to the rotational list, he or she shall be credited with the
average number of hours credited to all other employees on the list and from that time
forward shall be offered extra trips on the same basis as all other drivers..
Drivers who are on the extra trip list who are offered trips and tefuse shall be charged
with the hours connected with that trip and placed on the bottom of the trip list.
One (1) week advance posting on the appropriate bulletin board will advise all bus drivers
of the following week's schedule of extra trips, when schedule is available to supervisor
of drivers. There will be no charge of hours if three (3) days' notice or less if given.
At the end of each month, a notice will be posted on the AssoGiation Bulletin Board
advising all drivers of the extra trip hours to their credit.
Late run trips will be available to those drivers who sign up for them. They will be
assigned by the Transportation Supervisor on a rotation based on the number of drivers
who sign up. Late run hours will not be counted toward a driver's extra trip hours. A
newly hired driver may sign on to the late run list during the school year at the time of his
or her hiring. If a driver on the late run list removes his or her name during the school
year, he or she may not return to the list for the rest of the year.
Meal allowances will be provided those drivers during extra trips for the following times:
During the period betw~en 5:00-9:00 A.M. / Breakfast maximum $2.50
During the period between 11:00-2:00 P.M. / Lunch maximum $4.50
During the period between 4:30-7:00 P.M. / Dinner maximum $6.00
Receipts for meals must be turned in to the supervisor of drivers and must contain the
following information: Date, time, location of restaurant and signature of an employee at
the restaUrant. Reimbursement will be made within three (3) weeks after an employee
has turned in $5.00 worth of receipts, or before June 30, whichever is earlier.
D. Teachers and other personnel will not be utilized as drivers for late, special or extra
educational trips, unless:
1. The driving is being done on a voluntary, unpaid-for basis;
2. The teacher or other person, even though compensated, is, in addition to driving,
being utilized for educational, chaperone or other purposes;
3. Regular bus drivers are not available or willing to drive such a trip or an
emergency situation exists.
E. In the event of a route vacancy, or creation of a new route within the Mexico School
District, bus drivers at the time such vacancies occur, or new routes created, shall have
the first opportunity to fill such vacancy. Notification of the existence of said vacancy or
new route shall be in writing and shall be posted on the bulletin board designated for
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ARTICLE 20, Sect. 20.1 (continued)
the Association use at least three (3) working days before such vacancies are filled. The
District may fill vacancies as necessary during the posting procedure.
Employees interested in bidding on the vacancy or new route shall make application to
the Supervisor of Transportation on a form provided by the School District. Seniority
must be one of the major factors considered in all assignments of vacancies and routes.
Each eligible applicant shall receive a screening interview with the Supervisor of
Transportation for that vacancy or route.
Vacant or new routes shall be filled within five (5) days after posting period. After June
1st, vacant or new routes will be posted in September at the start of the new school year.
F. If the District initiates a training program for cook managers, the CSEA shall be notified
and all interested cafeteria employees shall have the opportunity to enroll.
G. Workshops to be held at the discretion of the district for all Cafeteria Workers on
Superintendent's Conference Day for the purpose of finding out any new state regulations
and any other questions about the cafeteria.
H. School Monitors and Teacher Aides will work the teacher work year (186 days). School
monitors and Teacher Aides will work a seven and a half (7.5) hour day, including a half
hour lunch break.
1. A lO-Month Clerk/Typist will work the teacher work year (186 days). Clerks/Typists
will work a seven and a half (7.5) hour day, including a half hour lunch break.
20.2 Non-Discrimination
It shall be the policy of the School District and Association that the provisions of this Agreement
shall be applied to all employees without regard to race, color, religious creed, national origin,
sex, or age.
20.3 Reports
Employees covered by this Agreement shall have the right to report, in writing, to the Building
Principal, Supervisor of Transportation or immediate supervisor incidents of student misconduct
for such action as the District may deem appropriate.
20.4 Use of Tobacco Products
It is understood that the use of any tobacco products on school property is against the law and,
therefore, not allowed.
20.5 Entire Agreement
This Agreement shall constitute the full and complete commitments between both parties and
may be altered, changed, added to, deleted from, or modified only through the voluntary, mutual
consent of the parties in a written and signed amendment to this Agreement.
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20.6 Savings Clause
Should any term or provisi9ns of this Agreement be in conflict with any State or Federal Statute
or other rule or regulation which is legally binding upon the Board, then such law or rule or
regulation shall prevail, and the conflicting term 'or provision of this Agreement shall be deemed
null and void. In such event, however, all other terms and conditions of this Agreement continue
in full force and effect.
20.7 Statutory Provision
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVISION. THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL. .
ARTICLE 21
LABOR-MANAGEMENT PROGRAM
The employer and CSEA agree to establish a joint labor-management committee for the purpose
of providing communication, discussion, and resolution of problems between the Employees and
the Employer. This committee will meet at least six (6) times per year, and problems referred to
the labor-management committee must be resolved within a limited period of time. If not
resolved, the problem may be submitted, at the employee's option, to Step 2 of the grievance
procedure. ~ach meeting will be for a period of two (2) hours, during the work day. Each party
will be limited to two (2) memhers. Meetings will be scheduled during the first week of every
other month starting in August.
ARTICLE 22
SENIORITY
Definition: Seniority shall be defined as status based on length of continuous service in
employment with Mexico Central School District.
Meaning: It is expressly understood that the meaning of seniority as used in this Agreement
means the following:
A. In case of promotion, shift, workweek change or transfer, all things being
equal, seniority shall be a determining factor. In cases of selection of vacation
time, seniority will be the determining factor. (See Article 23.)
B. Except. when otherwise provided by Civil Service Law, seniority within an
employee's department shall be the primary factor in matters of lay-off and
recall, decrease of the work force or displacement.
C. In cases of displacement, seniority shall be a major factor within the
employee's department.
D. Seniority as well as merit shall form the basis for job promotion where the
senior employee is at least equally as well qualified as the junior employee or
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newly hired considered. A Seniority List will be kept up-to-date in each
department for all permanent employees. (See Article 23.)
E. Hourly Station Wagon Chauffeurs and Monitors shall be place on one
seniority list for purposes of this Article. Upon appointment to a salaried
position, said hourly employees (Station Wagon Chauffeurs and Monitors)
shall be placed at the bottom of the salaried seniority list. However, all other
provisions above relating to seniority shall apply.
ARTICLE 23
HIRING PRACTICES
When a position becomes open, or if a new position is created, the following procedures will be
used to recommend a candidate to the Superintendent and the Board of Education to fill the
position.
1. The position will be posted and/or advertised according to the provisions of this
Agreement, District procedures and Civil Service rules.
2. Once a pool of applicants has been solicited, the supervisor of the department and/or the
Director of Personnel will assemble a team of volunteers from the department in which
the opening has occurred to choose candidates to be interviewed. Other stakeholders,
such as principals or teachersmay also be part of the interview team. .
This interView team will also develop the criteria by which candidates will be judged.
The criteria will include, but not be limited to:
a. Experience in the specific field (both outside and within the district)
b. Work record .
c. References
d. Relevant education and training
e. Personal qualities
f. Supervisory experience (if applicable)
g. Seniority (See Article 22.)
3. The candidates chosen will be interviewed by the committee. Any bargaining unit
member who applies for a position and meets the minimum qualifications on the job
posting will receive an interview.
4. Upon completion of the interviews, the interview team will meet to evaluate the
candidates, The interview team will determine by consensus which candidate or
candidates will be recommended to the Superintendent and the Board of Education.
Postin2 of Job Vacancy Notices
All Job Vacancy Notices for job openings within the jurisdiction of the MACS-CSEA and any
Civil Service Examination Notices received will be d~stributed by the District to each building
for posting on the CSEA Association's bulletin boards (Article 8.1). A copy of each notice will
be sent to the CSEA Unit President or designee. .
Job Vacancy Notices will be posted for a minimum of7 days (including Saturdays and Sundays).
Interested persons must submit their written bid to the District before the close of the posting
period. Between July 1 and August 7 postings will be for 2 weeks.
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ARTICLE 23 (continued)
Changes to the Job Vacancy Notice format will be discussed with the Labor Management
Committee.
In the case where a new position is created, or a current vacant position's job duties, hours, shift
or work week is to be modified, the Association President will be notified, in writing prior to the
posting.
When a job vacancy occurs, the District will make every effort to post the position within thirty
(30) days. If the vacancy is not to be filled, the District will notify the Association President.
****************************************************************************
IN WITNESS WHEREOF, the Civil Service Employees' Association and the DiStri~duly authorized representatives, have executed this Agreement on this 6~Day of -
at Mexico, New York. .
MEXICO CENTRAL SCHOOL UNIT OF THE
OSWEGO COUNTY LOCAL OF THE
CIVIL SERVICE EMPLOYEES ASSOCIATION
MEXICO ACADEMY AND CENTRAL
SCHOOL DISTRICT
~.S'~
President, CSEA
~
7}'-j. av~~
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A.
J obClassification
Head Custodian
Custodian in Charge*
Grounds Worker
Custodian
Custodial Worker
Cleaner
Maintenance Worker
Cook Manager.
Food Service Helper (6 hr. Salary)
Asst. Supv. ofBldngs. & Gmds.
Asst. Supv. of Mechanics
Automotive Mechanic
Driver Mechanic
Property Guard
Messenger
Receiving Clerk**
10-Month Clerk.
Cook
Local Area Network Technician
School Monitor
Teacher Aide
*
APPENDIX A
Salary Schedule
2002-03 2003-04 2004-05 2005-06
38,539 40,081 41,684 43,351
35,158 36,565 38,027 39,548
31,000 32,240 33,530 34,871
30,068 31,271 32,522 33,823
30,068 31,271 32,522 33,823
25,830 26,864 27,938 29,056
39,448. 41,026 42,667. 44,374
21,234 22,083 22,966 23,885
14,871 15,466.16,084 16,728
43,643 45,388 47,204 49,092.
46,639 48,504 50,445' 52,462
43,125 44,850 46,644 48,509
38,328 39,861 41,456' 43,114
31,156 32,403 33,699 35,047
30,068 31,271 32,522. 33,823
24,437 25,414 26,431 27,488
14,703 15,291 15,903 16,539
17,000 17,680 18,387 19,123
39,000 40,560 42,182 43,870
12,000 12,480 12,979 13,498
12,000 12,480 12,979. 13,498
Head Custodian and Custodian in Charge will also receive the stipend set forth in Article
14.2 - Building Inspection, unless he or she chooses not to assume the duty and another
member of the unit agrees to take it as per the stipulations of Article 14.2.
Receiving Clerk position is 11 months, which means teacher's work year plus 20 days as
designated by Assistant Superintendent of Business.
**
B.
Hourly Personnel
School Monitor/Teacher Aide.
Food Service Helper
Station Wagon Chauffeur
Auto Mechanic Helper
2002-03 2003-04 2004-05 2005-06
8;75 . 9.10 9.46 9.84
10.21 10.62 11.05 11.49
11.79 12.27 12.76 13.27
15.40. 16.02 16.66 17.33
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BusDrivers Hiring/Starting Rate 2002-03 2003-04 2004-05 2005-06
. 15,702 16,330 16,983 17,662
Effective July 1, 2002, all currently employed drivers hired before 1990 shall receive a dollar
amount equal to a 4% increase for the school years 2002-03, 2003-04, 2004-05, and 2005-06.
Effective July 1, 2002, all currently employed drivers hired after 1990 shall receive a dollar
amount equal to a 4% increase plus $1000 for the school year 2002-03, and 4% for the school
years 2003-04, 2004-05, and 2005-06.
Permanent Substitute Driver Hiring/Starting Rate 2002-03 2003-04 2004-05 2005-06
14,634 15,219 15,828 16,461
1. Effective July 1, 2002, all currently employed permanent substitute drivers (as of July 1,
2002) shall receive a dollar amount equal to a 4% increase plus $750 for the school year
2002-03, and 4% for the school years 2003-04, 2004-05, and 2005-06.
2. When a permanent substitute driver becomes a regular driver, he/she will receive the
hiring/starting rate for regular drivers, above in section C.
25....
10. Longevity:
10 years $342
15 years $616
20 years $616
25 years $650
30 Years $650
8
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.III.
NOTES AS TO APPLICATION OF SALARY PROVISIONS
1. A newly hired employee's rate during the first twelve (12) months of employment shall
be determined at the sole discretion of the Board. Following twelve (12) months of
continuous employment, the employee will be paid at the job rate contained in Appendix
A. The twelve (12) months of employment must be after the regular probationary, as
compared to a substitute, appointment.
All employees will be placed on level as indicated and will be given recognition of proper
job title, if they are working within their job title (e.g., if we have three (3) qualified
Superintendents of Transportation - only one can work within that title.)
2.
3. Any employee substituting in a higher salary classification shall be paid at the level in the
higher salary classification.
Bus drivers shall receive the same rate of pay as the highest salaried drivers for extra
trips.
4.
5. Bus drivers' daily rate for additional days worked and for loss of time (deduct) shall be
salary divided by 185 days.
Summer School bus driyers shall receive $63.96 per day for the 2002-03 school year,
$66.52 per day for the 2003-04 school year, $69.18 per day for the 2004-05 school year,
and $71.95 per day for the 2005-06 school year.
6.
7. Special and extra trips drivers shall receive $21.59 per hour for the 2002-03 school year,
$22.45 per hour for the 2003-04 school year, $23.34 per l?our for the 2004-05 school
year, and $27.00 per hour for the 2005-06 school year.
8. Activity run bus drivers (5: 15 run) shall receive $24 per day for the 2002-2003 school
year, $24.96 per day for the 2003-04 school year, $25.96 per day for the 2004-2005
school year'and $27 per day for the 2005-06 school year.
9. Second shift employees will be paid an additional forty-six (46~) cents for 2002-
03, forty-eight (48~) cents for 2003-04, fifty (50~) cents for 2004-05, and fifty-
two (52~) for 2005-06.
A.
B. The third shift employees will be paid an additional sixty-nine (69~) cents for
2002-03, seventy-one (71~) cents for 2003-04, seventy-four (74~) for 2004-05,
and seventy-seven (77~) cents for 2005-06.
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NOTES AS TO APPLICATION OF SALARY PROVISIONS - Longevity (continued)
Following the first year of a longevity entitlement, the longevity amount will be included
in the employees base salary, and annual salary increases then applied to the combined
salary of base and longevity.
10. A rotating roster of Monitors, Cashiers and Food Service Helpers within a building will
be used in the Food Service Department when using substitutes for six (6) hour positions.
Credit for Education and Training11.
Recognition shall be granted to persons taking and passing a course that will help the
person and district work better to serve the school district in accordance with the
following rules:
A. A credit of $32 per course will be added to the individual's base rate upon
satisfactorily completing the course and presenting such evidence to the District.
B. Such courses shall be subject to prior approval by the immediate Supervisor and the
Assistant Superintendent for Business before the course is taken.
C. Courses or schooling and associated requirements requested by the district will be
paid by the district. However, if the district has paid for the course, then. credit
under paragraph A above does not apply.
12. Any driver doing a therapy run shall be paid his/her regular hourly rate through the
therapy session (unless a different driver is assignedto pick up the student.) .
13. Any hourly driver who operates a vehicle that requires a CDL class "B" license with "P"
endorsement shall be paid the full contract driver hourly rate (the 16 passenger mini-bus.)
14. If any Bus Driver, Station Wagon Chauffeur or Mechanic is required to be alcohol and/or
drug tested, other than a periodic random test, that employee will be paid their hourly
rate, up to a maximum' of 2 hours, for any tirhe beyond the employee's normal work day
required to perform the test, including travel time to and from the testing site. This
provision would not apply if the test proved to be positive.
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